CPP Rep Going Offsite While a Contractor Works

If a contractor is going to continue working while the CPP Rep goes offsite, the CPP
Rep and an onsite CPP employee need to determine the level of responsibility the
CPP employee will take (either full responsibilities as a New CPP Rep or as a Proxy

CPP Rep which may act as a liaison to the CPP Rep).

If the CPP employee accepts responsibilities:
They must know who their crew is, their work scope, the required hazards and controls

of the job, location of applicable safe work procedures, etc.
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